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Peace Corps Ecuador Vacancy Announcement 

Programming and Training Specialist/ Teaching English as a Foreign Language 
One or more positions available, depending on need and availability of funds 

 
POSITION:   PTS/TEFL 
OPENING DATE:   November 26, 2017 
CLOSING DATE:   December 10, 2017 
 
The United States Peace Corps in Ecuador is seeking qualified individuals in the field of Teaching English 
as a Foreign Language (TEFL) to serve as a full-time Programming and Training Specialist. This vacancy 
may be used to fill multiple positions. 
 
Starting base salary may range from $13,179 to $17,103 annually, depending on qualifications. In 
addition the incumbent will receive annual fixed benefits equaling $6,886 as well as 13th month, 14th 
month, and reserve found bonuses.  Life and health insurance are provided, with annual coverage of 
health benefits for each individual up to $57,600. 
 
Qualifications and Requirements: 

 A first degree in Teaching English as Foreign Language, English as a Second Language, Linguistics, 
Education, or other related field of study. TEFL/TESOL certification is highly desirable. 

 A minimum of four years of experience in the field of teaching English  

 Possession of a valid driver’s license and ability to travel within Ecuador independently for up to 
a week at a time 

 Fluency (Level IV) in both English and Spanish 
  

The full Statement of Work is included for review on pages 2-7 
 
Interested applicants for this position must submit all of the following information by email in order for 
their application to be considered:  
1. A completed Application Form (pages 8-13), including three professional references 
2. A resume or CV  
3. A cover letter 
4. Verification of English fluency from Inlingua (inlinguaquito@inlingua.com) or an equivalent 

institution; self-certification will not be accepted 
 

All documents must be in English and submitted to vacancy@ec.peacecorps.gov, Attention: Contracting 
Officer. In the subject line of your email, please use the following format: Position for which you are 
applying_your full name. Example: PTS TEFL Application_John Brown 

 
Only complete applications received according to the above instructions will be considered, and only short-listed 

candidates will be contacted. The United States Peace Corps is an Equal Opportunity Employer.   

mailto:inlinguaquito@inlingua.com
mailto:vacancy@ec.peacecorps.gov
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Peace Corps-Ecuador 
Scope of Work 

Programming & Training Specialist – Teaching English as 
a Foreign Language (PTS-TEFL) 

Updated October 2017 

 
BASIC FUNCTION OF POSITION 
 
As a qualified professional in his/her field, the Program and Training Specialist for Teaching 
English as a Foreign Language (PTS-TEFL) will serve as training and administrative support for 
implementing the Peace Corps-Ecuador (PC-Ecuador) TEFL program, including the TEFL 
Certification program. Successful completion of the duties will contribute to the efficient 
management of PC-Ecuador TEFL activities. Such duties will be performed in the following 
situations: 
 
Under the supervision of the TEFL Program Manager (PM-TEFL) and in collaboration with other 
PTS’s, the PTS-TEFL will be responsible for supporting the design, development, 
implementation, delivery, and evaluation of Peace Corps-Ecuador Programming and Training 
system, including the TEFL Certification program for Peace Corps Volunteers (PCVs) and 
Peace Corps Trainees (PCTs). 
 
The PTS-TEFL will share programming, training and administrative duties with other PTS’s 
related to the support of 60-80 field-based Volunteers, and 30-40 Trainees per year. The PTS-
TEFL will be responsible for maintaining all data up-to-date as related to a Volunteer’s service 
(e.g. assessments, online learning community participation, etc.); will organize and provide 
Volunteers with relevant technical related resources; and will provide logistical support to 
program-related events, including the preparation of relevant TEFL Certification documents.  
 
The PTS-TEFL will implement approved activities providing continuing programming and 
training support for staff and Volunteers and will work under the general supervision of the PM-
TEFL. During the Pre-Service Training (PST) cycle (January-April), the PTS-TEFL will share 
training duties with the other TEFL PTSs, acting as a contact for TEFL Certification questions 
and for TEFL Certification monitoring, reporting and evaluation. During PST the PTS-TEFL will 
take direction from the Master Trainer. 
 
MAJOR DUTIES AND RESPONSIBILITIES 
 
The duties and responsibilities of the PTS-TEFL include but are not limited to the following: 

I. Programming and Volunteer Support (30%) 

1. Effectively represents PC-Ecuador to representatives of host government agencies and non-
government organizations, visiting Peace Corps staff, and other audiences.  

2. Assumes responsibilities of other TEFL program staff when away at conferences, on vaca-
tion, on extended medical leave, or in the case of any other long-term absence. 

3. Fully participates in monthly Programming and Training meetings, taking on an active role in 
facilitation, presentations, leadership and direction as directed. 

4. Conducts site visits in accordance with established PC-Ecuador norms and guidelines, us-
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ing time effectively to provide technical and the other PCV support needs. During site visits 
meets with Host Country National (HCN) supervisor and/or counterpart to ensure roles and 
responsibilities of the counterpart (or work partner), PCV, and PC-Ecuador are clear; moni-
tors work progress; and follow up on any issues or concerns. Travel may extend up to one 
week at a time. 

5. Serves as a contact for PCVs who visit or call the PC-Ecuador office and works with PCVs 
to determine their support needs, channeling all non-project related requests or needs to the 
appropriate office. Coordinates activities well with PCVs; is approachable and professional.  

6. Provides timely, locally appropriate technical, personal and administrative support to PCVs 
through site visits, office time, written correspondence (email, text messages, etc.) and other 
communications. 

7. Responsible for recommending, acquiring, promoting, and distributing technical materials 
and maintaining project resources up to date and available to PCVs in coordination with the 
PM-TEFL. 

8. Directs PCVs towards appropriate resources (human, material, training, etc.) within PC-
Ecuador, among the PCV community, and/or from other organizations. This includes organ-
izing sector-specific resources, identifying appropriate new resources, sharing “best practic-
es” among PCVs, and providing relevant examples of successful projects. 

9. Monitors PCV integration and adaptation progress, and provides follow up on any issues or 
concerns. 

10. Detects any issues in a timely manner that may affect a PCV’s ability to serve effectively. 
Problem solves with PCVs and knows how and when to intercede with counterparts and/or 
other staff. Keeps Training Manager and PM (and if necessary Country Director [CD] and Di-
rector of Programming and Training [DPT]) informed of any behavioral related concerns that 
might affect the safety and security of PCVs; liaises with Medical staff as needed; and doc-
uments any significant service-related issues. 

 
 

II. Training (35%) 

PST 

1. Collaborates with the other PTSs for the design, planning, management, implementation, 
and facilitation of the Technical Training component of Pre-Service Training (PTS). 

2. Actively participates during TEFL practicum activities supporting PCTs with technical and 
logistical support; provides technical feedback to PCTs; and reports to Programming and 
Training staff and recommends improvements. 

3. Develops necessary TEFL Certification and other relevant training documentation for PST 
and collaborates with Training team in creation of the Calendar of Training Events (COTE). 

4. Facilitates TEFL Certification and other relevant training sessions, or ensures qualified facili-
tation for them; and scores and gives feedback on assessments linked to these sessions. 

5. Performs observations of PCT technical activities; including classroom observations and 
Teaching Proficiency Index (TPI) evaluations. 

6. Assists fellow PTSs and other members of the Training team with reproductions of docu-
ments related to the TEFL Certification program and other relevant training content. 

7. Scores and gives feedback on assessments not linked to sessions. 

8. Helps fellow PTSs with the development of the Final Training Report for TEFL to identify 
successes, areas for improvement, and activities to be implemented in preparation for the 
next training cycle. 
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9. Provides feedback related to PCT performance during PST. 

10. Provides information to PM-TEFL during the site assignment consultation process. 

 

 IST/Other in service training events 

11. Under the supervision of PM-TEFL and in collaboration with fellow PTSs, coordinates activi-
ties related to TEFL In-Service Training (IST) activities (Reconnect, Mid-Service Conference 
[MSC], Close of Service [COS], etc.), including preparation of agendas and other related 
training materials and facilitation or ensures facilitation of sessions during these training 
events.  

12. Fully utilizes local materials and human resources to maximize TEFL Certification and other 
training, reducing dependence on external resources.  

13. Coordinates event planning with fellow PTSs and PM-TEFL in a timely manner assuring 
quality of content and consistency with other post events.  

  
 

III. TEFL Certification (15%) 

1. Serves as a TEFL Certification contact at post and overseas, including prompt handling of 
outgoing and incoming communication, preparation of all outgoing program-related corre-
spondence, and distribution and filing of incoming correspondence. 

2. Facilitates TEFL Certification sessions, or ensures qualified facilitation for them; scores and 
gives feedback on assessments linked to these sessions. 

3. Tracks 100% of teaching observations and inputs 100% of scores in the Master Record and 
post files. 

4. Monitors and supports PCV meeting requirements towards earning TEFL Certification, in-
cluding providing PCTs and PCVs with relevant information about the TEFL Certification 
and their progress towards earning it. 

5. Creates TEFL Certification training continuum and does all necessary follow-up at PST, 
Reconnect, MSC, COS, and any other ISTs. Ensures all TEFL Certificate sessions are in-
cluded in the COTE. 

6. Facilitates pre-departure course.  

7. Facilitates Online Learning Community events (and scores corresponding assignments). 

8. Monitors all PCT and PCV progress on the Teaching Proficiency Index. 

9. Conducts Teaching Proficiency Index observations during site visits and follow-up activities 
(TPI Action Plan, etc.). 

 
 

IV. Administrative Skills (10%) 

1. In coordination with the PM-TEFL, responsible for the preparation of Travel Requests, and 
Travel Reimbursement Vouchers; and verifies status of funds for the sector. 

2. Co-manages equipment and materials assigned to the project, ensuring they are available 
on a timely basis to PCVs, PCTs, and Peace Corps staff. 

3. With supervision of the PM-TEFL, responsible for knowing, interpreting, and applying regu-
lations related to the processing of COS, Early Termination (ET), and other terminations of 
PCVs and PCTs, as specified in Peace Corps Manual Sections 281 and 284. 

4. Ensures that relevant administrative paperwork is available for Volunteers, including vaca-
tion requests, work plans, report forms, and other items are replenished, stocked in acces-
sible areas, and available to PCVs upon request. 
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5. Performs administrative support duties as requested and assigned. 

 
 

V. Other duties (10%) 

1. The PSC may be required to courier cash and/or purchase orders to various vendors who 
furnish supplies and/or services to PST/IST training site, or other locations as directed by 
the Contracting Officer. The PSC may also be required to courier cash to PC trainees or 
volunteers. The PSC will not be functioning as a procurement or disbursing official but will 
only be acting as an intermediary between the Contracting or Disbursing Officer and the re-
cipient. In the case of dealing with vendors, the PSC will not exercise any procurement dis-
cretion concerning the supplies or services to be purchased or the cost limits of these pur-
chases; these will be determined by the Contracting Officer. 

2. When requested, attends administrative staff meetings, ISTs, and retreats. 

3. Incumbent will perform any other assignment that will be considered as necessary by 
his/her Supervisor. 

4. The Contractor is subject to worldwide availability and may be requested by the Peace 
Corps to be reassigned or transferred permanently to another Peace Corps 
Post/Headquarters or perform temporary duties (TDY) as required and to travel to other as-
signments within Peace Corps’ as assigned. Any such reassignment or transfer shall be 
subject to agreement of the Contractor. The Statement of Work as defined will remain the 
same; however the duties may be subject to change as determined by the Contracting Of-
ficer. 

5. The PSC may be required to courier cash and/or purchase orders to various vendors who 
furnish supplies and/or services to PST/IST training site, or other locations as directed by 
the Contracting Officer. The PSC may also be required to courier cash to PC trainees or 
volunteers. The PSC will not be functioning as a procurement or disbursing official but will 
only be acting as an intermediary between the Contracting or Disbursing Officer and the re-
cipient. In the case of dealing with vendors, the PSC will not exercise any procurement dis-
cretion concerning the supplies or services to be purchased or the cost limits of these pur-
chases; these will be determined by the Contracting Officer. 

 
 

VI. Safety and Security  

1. Serves as Duty Officer. 

2. Assists in the implementation of the Emergency Action Plan (EAP), a communications drill 
or in any other safety and security measure when requested by their supervisor, the Coun-
try Director or the Safety and Security Coordinator (SSC). 

3. Reports any direct or in-direct knowledge of a safety and security incident experienced by a 
PCT or PCV to the SSC. 

4. Coordinates with SSC on any safety and security incidents involving a PCT or PCV. Staff 
member assists SSC by communicating with counterparts, host-families or community 
members aware of security incident. 

5. Coordinates with SSC to align training sessions with PC-Ecuador Safety and Security poli-
cy.  

6. Conducts housing approvals for PCVs after PCV submits independent housing approval.  

7. Coordinates with SSC on “whereabouts” policy in regards to time out of community for pro-
grammatic, vacation, or training events. Keeps close communication with SSC on wherea-
bouts policy in case a PCV is violating the policy.  
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8. Provides support to PCVs regarding coaching, moral support, liaison with other staff mem-
bers, troubleshooting and guidance on safety and security adherence with post policy.  

9. Keeps the CD/DPT/SSC informed concerning all policy violations and issues of special 
concern, especially in relation to Volunteer health and safety and/or the possible negative 
impact on the image of Peace Corps.  

10. Addresses Volunteer safety and security by adhering to Peace Corps site development pol-
icies and procedures. Identifies and communicates Volunteer safety and security concerns 
and issues to the SSC and the CD. Assists Program Managers/APCDs to ensure that pro-
spective sites meet established programmatic and safety/security criteria (e.g. safe hous-
ing, a clearly defined assignment with an organization that shows real interest in working 
with a PCV, etc.). Reviews and references site history files when evaluating potential sites, 
and incorporates appropriate safety and security-related information into site history files. 
Monitors PCV compliance with Peace Corps policies, especially related to safety and secu-
rity. Knowledgeable and supportive of Peace Corps safety and security policies and proce-
dures, including the timely reporting of suspicious incidents, persons or articles.  

 
QUALIFICATIONS REQUIRED FOR EFFECTIVE PERFORMANCE 
 
a. Education: Bachelor’s Degree in Teaching English as Foreign Language, English as a 

Second Language, Linguistics, Education, and/or related field. TEFL/TESOL Certification 
will be considered. 
 

b. Prior Work Experience: Four years progressively responsible experience in the English 
teaching sector. 

 
c. Post Entry Training: Peace Corps on-the-job training. Periodic program workshops offered 

by Peace Corps. 
 
d. Language Proficiency: Level IV (fluent) English and Spanish ability is required. 

 
e. Knowledge: In-depth understanding of developmental plans and operations in Ecuador, in-

cluding all laws and regulations relating to relevant project activities. Understanding of Ec-
uadorian government’s objectives, priorities and structure. Thorough knowledge of Peace 
Corps regulations and operations. In-depth understanding of U.S. and Ecuadorian cultures, 
including areas of cultural diversity.  
 

f. Skills and Abilities: Ability to maintain good working relationships with Peace Corps staff 
(American and local) and Volunteers. Ability to develop and maintain mid-level contacts 
within the host government, international aid agencies, and private sector. Ability to plan, or-
ganize and execute projects and to prepare precise, analytical reports. Ability to render ad-
vice employing sound judgment within Peace Corps guidelines. Basic computer skills (Mi-
crosoft Office) required. 

 
g. Other: Must possess a valid Ecuadorean Driver’s License and be able to travel inde-

pendently in Ecuador for up to one week at a time.  
 
POSITION ELEMENTS 
 
a. Supervision Received: Supervised and evaluated by PM-TEFL except during PST. During 

PST supervised and managed by Master Trainer. 
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Master Trainer will review evaluation with PTS-TEFL and then will meet with PM-TEFL, 
provide a copy for reference during mid-cycle and final performance reviews.  
 

b. Supervision Exercised: Provides indirect supervision for Volunteers, including the ele-
ments of Training, Evaluation, Counseling, and Administration. Provides supervision of 
Technical Assistant. Informs TM of supervisory issues. 
 

c. Available Guidelines: IPBS and PSR/TSR guidelines, Peace Corps Program and Training 
Manuals, Ecuadorian Government’s National Development Plans, Peace Corps Manual, 
Volunteer Handbook, Policy Manual, and memoranda regarding specific policies and direc-
tives.  
 

d. Exercise of Judgment: PC-Ecuador will rely on incumbent’s judgment on all issues con-
cerning the specific project(s) details, including programmatic, technical, safety/security, 
budgetary, and personnel aspects.  
 

e. Authority to Make Commitments: The PTS-TEFL is limited to make commitments for 
Peace Corps when authorized by the Director of Management and Operations, Deputy Di-
rector of Management and Operations, or Country Director. 
 

f. Nature, Level, and Purpose of Contacts: Responsible for developing and maintaining an 
extensive network of contacts in Ecuador including National, International, Private, and Vol-
untary. 
 

g. Time required to perform full range of duties after position entry: One year. 
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Peace Corps/Ecuador 

JOB APPLICATION FORM 
Only complete applications will be considered 

 
Section 1 

 

1. JOB INFORMATION 
  
  Vacancy Position Title: Programming and Training Specialist/TEFL 
 

2. PERSONAL INFORMATION 
   

Name  

Email Address  

Address  
 

Phone numbers  
 

 
3. EDUCATION 

Complete the following information for all high schools and universities attended:  
 

School Name  

City and state/province  

Major (if applicable)  

Type of degree/diploma received  

Date degree/diploma received  

 

School Name  

City and state/province  

Major (if applicable)  

Type of degree/diploma received  

Date degree/diploma received  

(add additional schools as-needed) 
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4. WORK EXPERIENCE 
Complete the following information for all related work experience over the past 10 years (paid 
and non-paid), beginning with your most recent.  
 

Employer’s Name & 
Address 

 

Job Title  

Hours per week  

Starting Date (Mo & Yr)  

Ending Date (Mo & Yr)  

Duties and 
accomplishments 
 
 
 
 
 

 

If this is your current employer, may we contact your supervisor?    □ Yes        □ No 

If yes, please provide 
your supervisor’s name 
and phone number: 

 

 

Employer’s Name & 
Address 

 

Job Title  

Hours per week  

Starting Date (Mo & Yr)  

Ending Date (Mo & Yr)  

Duties and 
accomplishments 
 
 
 
 
 

 

If this is your current employer, may we contact your supervisor?    □ Yes        □ No 

If yes, please provide 
your supervisor’s name 
and phone number: 

 

 

Employer’s Name & 
Address 

 

Job Title  



   

 
 

10 

 

Hours per week  

Starting Date (Mo & Yr)  

Ending Date (Mo & Yr)  

Duties and 
accomplishments 
 
 
 
 
 

 

If this is your current employer, may we contact your supervisor?    □ Yes        □ No 

If yes, please provide 
your supervisor’s name 
and phone number: 

 

 

Employer’s Name & 
Address 

 

Job Title  

Hours per week  

Starting Date (Mo & Yr)  

Ending Date (Mo & Yr)  

Duties and 
accomplishments 
 
 
 
 
 

 

If this is your current employer, may we contact your supervisor?    □ Yes        □ No 

If yes, please provide 
your supervisor’s name 
and phone number: 

 

 (add additional work as-needed) 
 

5. OTHER QUALIFICATIONS 
Please list any job-related training courses including titles and dates, skills, (e.g., foreign 
languages, computer knowledge, typing speed), as well as any job-related certificates, licenses, 
honors and special accomplishments: 
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Section 2 
 

Please read each of the following questions carefully and answer yes or no: 
 
1. Do you have a Bachelor’s Degree in Teaching English as a Foreign Language, English as a 

Second Language, Linguistics, Education, or a related field?  

___ Yes ___ No 
 

2. Do you have at least four years of experience in the field of teaching English? 

___ Yes ___ No 
 

3. Are you fluent (Level IV) in both Spanish and English? 

___ Yes ___ No 
 

4. Do you have a valid Ecuadorean Driver’s License? 

___ Yes ___ No 
 

5. Are you able to travel for extended periods of time? 

___ Yes ___ No 
 

 

If you answered “yes” to all of the questions above, please complete the next section. Please 
read each question below carefully and ensure that your response sufficiently demonstrates 
your qualification and suitability for the position. Please note that answers will require more 
than a “yes” or “no” response; please go into as much relevant detail as possible.  
 
1. Describe in detail your experience in project management, including maintaining documen-

tation and preparing project plans. 

Response: 

 

 

 
 

2. Briefly summarize your experience in the field of English teaching, including whether you 
possess a TEFL/TESOL Certification. 

Response:  
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3. Describe your experience designing and implementing training in an adult learning context. 

Response: 

 

 

 

 

4. Have you ever worked with individuals from a different culture, whether in Ecuador or out-
side of Ecuador? 

Response:  ___ Yes ___ No 

a. If yes, what were some of the difficulties you faced? 

Response: 

 

 

 

 

b. How did you overcome those difficulties? Give one example. 

Response: 

 

 

 

 

5. Share your experience teambuilding, coaching, and mentoring adults. 

Response: 

 

 

 

 

6. Discuss your experience working both independently and as a team member, including the 
challenges of each and how you overcame them. 

Response:  

 
 
 
 

7. What experience do you have interpreting and using regulations and policies for the suc-
cessful completion of your work? 
Response: 
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8. When you have many competing deadlines, what are some of the strategies you use or fac-
tors you consider to organize your tasks? 

Response: 

 

 

 

 

 
Section 3 

 
Provide the name and contact information of three (3) professional references, one of which 
should be a current or former supervisor: 
 

Name  

Address 
 

 

Email address  

Phone numbers  

 

Name  

Address 
 

 

Email address  

Phone numbers  

 

Name  

Address 
 

 

Email address  

Phone numbers  

 
 
 
 
 
 
 
 
 
 
 

This application form must be sent along with your cover letter and resume for consideration. 


